Agency FUND SID Subrecipient State - Funded Project
Connecticut Youth Employment
Dept. of Labor 11000 12205(AlLWDBs Program
11000 12205|EWIB Connecticut Youth Employment Program
11000 12205|NRWIB Connecticut Youth Employment Program
11000 12205|Workforce Allianc|Connecticut Youth Employment Program
11000 12205|CWP Connecticut Youth Employment Program
11000 12205|WorkPlace Connecticut Youth Employment Program
Dept. of Labor 11000 12597|EWIB Manufacturing Pipeline Initiative (MPI)
Opportunities for Long Term
Unemployed - LTU (locally called
Dept. of Labor 11000 12575|WorkPlace Platform to Employment or P2E)
WorkPlace P2E Regular/Veterans
WorkPlace P2E Reentry
WorkPlace Building Better Futures- CT (BBFCT)
WorkPlace Military to Machinist - M2M




Dept. of Labor 12003 12471|WorkPlace Mortgage Crisis Job Training Program
WorkPlace Retail Job Training Program
Dept. of Labor 11000 10020|WorkPlace (locally called Project Retail)
Dept. of Labor 11000 10020|Connecticut State BTTI Job Training
Dept. of Labor Jobs Funnels
11000 12108(CWP Jobs Funnel
11000 12108|NRWIB Jobs Funnel
11000 12586|New Haven Workq4Jobs Funnel
Dept. of Labor 11000 12425|CRI STRIVE
Second Chance (locally called Best
Dept. of Labor 11000 12582|CWP Chance)
11000 (state) 16120 (state)
Dept. of Children and 12060 and 20225 DCF- Youth Employment Training
and Families (federal) (federal) AlLWDBs Collaborative
EWIB DCF- Youth Employment Training Collabor
NRWIB DCF- Youth Employment Training Collabor

Workforce Allianc

DCF- Youth Employment Training Collabor

CWP

DCF- Youth Employment Training Collabor

WorkPlace

DCF- Youth Employment Training Collabor




Judicial Branch -

Court Support
Services Division 11000 12105 AlLWDBs CSSD-Youth Employment
EWIB East-CSSD
NRWIB NW-CSSD
Workforce Allianc  SC-CSSD
CWP NC-CSSD
WorkPlace SW-CSSD
Dept. of Labor 11000 12583 |Norwalk Acts Cradle to Career
Dept. of Labor 11000 10020{Goodwin Workforce Clearinghouses

Total




Applications Enrollment Completed Training Entered Employment
All participants are in a short
9573 3967 3504 term work or career
readiness experince
859 567 541 N/A
1731 997 746 N/A
1550 993 983 N/A
4070 895 802 N/A
N/A
1363 515 432
2598 2598 333 565
1131 542 525 250
815 307 299 157
242 161 158 82
74 74 68 11
0 0 0 0




378 85 37 8

24 24 19 10
219 167 167 153
1207 475 407 298
592 430 355 63
158 45 52 11
457 N/A N/A 224
44 44 38 28
400 400 28 103

All participants are in a short-
321 166 135 term work or career
readiness experince

32 26 23 0
52 36 22 0
43 34 33 0
142 35 28 0
52 35 29 0




All participants are in a short-

192 94 74 term work or career
readiness experince
24 13 8 0
60 22 20 0
22 22 18 0
48 14 5 0
38 23 23 0
N/A 1113 N/A N/A
N/A 66 N/A N/A
Applications Enrollment Completed Training Entered Employment
16087 8562 5267 1415




Contract Amount

Total Expended

Total Lapsed

$10,063,119.00 $9,595,782.84 $ 467,336.16
$1,006,312.00 $1,006,312.00 $ -
$2,264,202.00 $2,264,202.00 $ -

$2,264,202.00

$2,121,754.62

$142,447.38

$3,270,513.00

$3,144,317.71

$126,195.29

$1,257,890.00

$1,059,196.51

$198,693.49

$4,374,582.00 $4,374,582.00 $ -
$4,500,147.00 $3,377,243.73 $ 1,122,903.27
$2,371,048.12 $2,108,279.46 $ 262,768.67
$1,225,854.46 $822,599.75 $ 403,254.71
$750,000.00 $345,253.20 $ 404,746.80
$153,244.42 $101,111.32 $ 52,133.10




$917,405.00 $819,016.56 $ 98,388.44

$199,882.77 $186,104.85 $ 13,777.91
$1,168,488.27 $921,956.31 $ 246,532.96
$1,389,714.00 $1,389,714.00 $0.00

$338,607.00 $338,607.00 $

$338,607.00 $338,607.00 $

$712,500.00 $712,500.00 $

$84,340.00 $84,340.00 $

$310,686.00 $310,686.00 $

605,626.50 $ 483,128.31 $ 126,262.90

$157,463.00 $126,410.34 $31,052.66

$109,012.50 $88,459.87 $20,552.63

$90,844.00 $83,273.96 $11,334.75

$181,688.00 $118,642.52 $63,045.48

$66,619.00 $66,341.62 $277.38




$372,400.00 $274,427.77 $97,972.23
$37,240.00 $29,306.23 $7,933.77
$67,032.00 $62,740.02 $4,291.98
$78,204.00 $47,253.33 $30,950.67
$107,996.00 $53,200.19 $54,795.81
$81,928.00 $81,928.00 $0.00
$95,000.00 $95,000.00 $0.00
$237,500.00 $225,901.88 $11,598.12

Contract Amount

Total Expended

Total Lapsed

$24,318,890.54

$22,137,884.25

$2,184,771.99




Carryforward SFY 26 or Lapse Notes

Administative issues with subcontracting lead to lapsed
figures.

Administative issues with subcontracting lead to lapsed
figures.

Administative issues with subcontracting lead to lapsed
figures.

Lower than estimated enrollment and administative
issues with subcontracting lead to lapsed figures.




$199,882.77 was approved for carryforward in SFY 25.

$218,488.27 was approved for carryforward in SFY 25







Program Description

Workforce initiative that helps young people ages 14-24 gain paid work experience, build job readiness skills, and
connect with employers through meaningful employment opportunities during the summer and year-round. It pairs
participants with local jobs that include career skill development, mentorship, and real-world work experience to
support future career success and economic stability.

The Eastern CT Manufacturing Pipeline Initiative provides no-cost training to address the hiring needs of Electric Boat
(EB), other members of the Eastern Advanced Manufacturing Alliance Regional Sector Partnership (EAMA RSP), and

youth, returning citzens and re-entry adults, build job readiness skills through a preparatory curriculum and then
connects them with local employers for a paid trial work experience where they can demonstrate their abilities and
potentially transition into full-time employment. It addresses barriers to work by combining career coaching, skills
assessment, and support services at no cost to participants while giving employers a risk-free way to evaluate and
hire qualified candidates. Sub-programs funded under the LTU line item are described below.

unemployment benefits, rebuild confidence, strengthen job search skills, and return to work through an intensive 20-
day preparatory program and supportive services. The program also partners with employers to provide a risk-free,
employer-paid trial work experience funded by P2E, creating a pathway to permanent employment for participants.
Also includes unique programming to serve the needs of Veterans transitioning to civilian life and/or finding a new
career.

rebuild confidence and reconnect to the workforce through intensive work readiness and career development
training. Modeled after P2E (Regular), the 20-day program provides life skills instruction, professional development,
behavioral health and financial counseling, and supportive services such as transportation and childcare
assistance, and is offered in Bridgeport, Hartford, New Haven, Norwich, and Waterbury.

hands-on five-week series focused on job readiness, career exploration, and connections with employers in in-
demand sectors like healthcare, construction, manufacturing, and transportation. The program also includes
supportive services such as stipends, transportation, childcare, and flexible scheduling to help participants
overcome barriers and successfully transition into the workforce.

Training and employment program that helps veterans in southwestern CT transition into skilled manufacturing
careers by connecting them with education, training services, and opportunities for Registered Apprenticeships or
jobs with local manufacturing companies at no cost to the participant. It focuses on building the technical skills
needed to operate advanced manufacturing tools and supports veterans in securing employment in the industry.



Workforce supportinitiative for CT homeowners who are at least 60 days behind on their mortgage and have a
primary residence in the state. The program combines customized employment services, job training scholarships,
job placement assistance, financial literacy and credit counseling, and other supportive resources to help
participants increase skills, boost earning potential, and improve financial stability to sustain homeownership.

industry-specific training needed to succeed in the retail and customer service sectors. The program combines
hands-on workshops, career coaching, and essential soft skills development like communication and teamwork to
prepare participants for long-term retail employment opportunities. Curriculum developed and customized in
partnership with the Fashion Institute of Technology for Retail career pathways and credentialing.

residents, especially women, veterans, returning citizens, and other groups, for careers in unionized construction by
providing readiness training, basic construction skills, certifications like OSHA-10 and First Aid/CPR, and supportin
applying to Registered Apprenticeships. Graduates are connected with union opportunities where they can continue
on-the-job training toward long-term construction careers.

competencies, earn trade-related certifications, and prepare for careers in construction and related trades. The
program provides outreach, assessment, case management, pre-employment training, job placement, and
retention support to connect participants with job opportunities and careers in both union and non-union
construction settings

STRIVE is a workforce development program that provides residents with life skills training, computer literacy, job
readiness instruction, placement assistance, and ongoing retention support to help participants secure and sustain

training, career counseling, job readiness support, and job placement assistance to help reduce recidivism and
increase employment opportunities. It provides industry-focused training in fields like manufacturing, construction,
culinary arts, and more, along with supportive services to address barriers to employment and improve long-term job
retention.

DCF provides funding to CTDOL annual to increase capacity of WDBs' CYEP programming specific to DCF-referred
customers.




CSSD provided funding to CTDOL annual to increase capacity of WDBs' CYEP programming specific to CSSD-
referred customers.

A statewide collaborative that unites five StriveTogether partnerships, community working groups, and partner
organizations to improve outcomes for children and youth across Bridgeport, Danbury, Norwalk, Stamford, and
Waterbury. The coalition drives collective impact by aligning partners, using shared data and community input, and
programming ensures young people have opportunities to thrive from early childhood through career success.

SFY 25 funds supported Hartford Community Training Centers at 590 Park Street and 1229 Albany Avenue. Goodwin
offered various skills trainings at these locations in healthcare, manufacturing, and IT.




